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Whaley Bridge Enhanced Resource School aims to provide a rich and varied curriculum in a warm and caring environment within our community of Whaley Bridge.  Equality of access to an agreed philosophy of learning and teaching gives all of our children the opportunity to fulfil their maximum potential.

We subscribe to this extract from "The United Nations Declaration of the Rights of the Child".

· The right to name and nationality

· The right to affection, love and understanding, and to material security

· The right to adequate nutrition, housing and medical services

· The right to special care if handicapped, be it physically, mentally or socially

· The right to be among the first to receive protection and relief in all 

Circumstances

· The right to be protected against all forms of neglect, cruelty and exploitation

· The right to full opportunity for play and recreation and equal opportunity to free and compulsory education, to enable the child to develop his or her individual abilities and to become a useful member of society

· The right to develop his or her full potential in conditions of freedom and dignity

· The right to be brought up in a spirit of understanding, tolerance, friendship among people peace and universal brotherhood

· The right to enjoy these rights regardless of race, colour, religion, political or other opinion, national or social origin, and property, birth or other status.






PHILOSOPHY

At Whaley Bridge Primary School we believe:

· all pupils have a right to learn

· all pupils are entitled to a broad and balanced curriculum

· it is the responsibility of the school to create a caring environment in which every individual can learn and develop his/her full potential

· it is the responsibility of the school to provide appropriate education for those with special needs

· it is the right of all children to be educated in a spirit of understanding, tolerance and friendship

· it is the right of all children to enjoy all these rights regardless of race, colour, religion, political or other opinion, national or social origin, property, birth of other status.






PRINCIPLES

· It is the responsibility of all teachers to ensure that all pupils are able to enjoy their right to learn.

· Pupils will be actively taught behaviours that enable others to enjoy their right to learn.

· The school will be seen to be providing a caring, friendly environment.

· The school will welcome all children, including those with special educational needs.

· The school will develop effective procedures for identifying and addressing the special needs of pupils.

· The school will develop a system of positive consequences that reinforces positive learning behaviours.

· The school will develop a system of negative consequences that discourages unacceptable learning behaviours.

PROCEDURES

To foster positive behavioural outcomes we have classroom, building and play area management plans with:

· a clear, realistic Code of Conduct and School Council

· an awareness of acceptable/unacceptable behaviour

· positive encouragement e.g. team points, owl awards, good work etc.

· clear behavioural goals

· planned intervention procedures e.g. circle time, "No Blame", circle of friends

· known, predictable consequences and sanctions

· a differentiated curriculum

· clear procedures for informing parents of progress and of

· consistently positive/negative learning behaviours.

To support positive behavioural outcomes we have Whole School Staff Management Plans with:

· annual curriculum and organisation plans

· weekly meetings and curriculum plans to include details of curriculum differentiation

· I.E.P.s for all pupils with special educational needs

· fair and consistent application of rewards and sanctions

· parental involvement in managing behaviour

· the provision of advice and support for teachers whose classes include pupils with special educational needs

· curriculum planning to include all children within the school

· day to day organisation

· playground/wet play supervision

· clear procedures for entering school after playtime periods

· out of school activities

· regular reviews of policy




Dealing with Challenging Situations


It is vital to establish a climate of confidence in the classroom and the school.   If 
strong relationships between Head, Teacher and ECO exist the confidence to deal
with challenging situations will follow.

· The Head will back you up in the classroom

· The Teacher will back up the ECO

1. The difficult child is challenging our code of conduct or our code of  

           acceptable behaviour

BE AWARE THAT:

· Reasoning during times of confrontation may be unproductive.

· The child may be functioning at a lower level of expectation or maturity e.g. the egocentricity of a toddler

· Rules or conduct codes may be external to the child.

· Disruption can be stressful to the S.E.N. child e.g. Christmas activities



Adults should take responsibility for situations and have a clear agenda

regarding outcomes as the child may not be able to make judgements.

2.
Value other children's needs within the class and the school.


Have clear parameters in your class of what is acceptable.


Treating difficult children differently does them no favours.  If a situation occurs deal 
with it promptly and follow it through.   Sending to or for the Headteacher, Head of 
ERS may be the next option.  Supervised removal from the classroom may be your  
only alternative.


Be consistent at all times.

There should be a clear process for any ejections, that is understood by all parties.


The ECO may say "I would like you to go out quietly as it is obvious you are getting 
wound up in the classroom".


Comments such as "You know what will happen etc." will clarify the process.


The Teacher, Coordinator or Head will reinforce the process.


The suggestion of "Time Out" by the ECO is very appropriate, giving the child an
option they can choose.  Timetabled areas are available for this.


If necessary the Head will exclude either from lunchtimes or the general school  
day. There is a clear County Exclusion procedure.


Children sent home should be welcomed back for a new start.


However beware: an exclusion may ultimately fulfil the prophecy of what the child 
expects.

3.
Have well differentiated tasks and avoid long bouts of unbroken concentration on
one task.


Emphasise the task and stick to it.


The goal is always to return to the task or objective.

4.
If Rude


Inform teacher


Move your support to another child until matters calm....


The teacher is responsible for discipline - this is not intended to disempower the


ECO or helper.


Avoid an audience - other children will support teacher, the ECO may say "I
understand what you are doing and I'll come back when you've sat down and 

           folded your arms or 
returned to the task".

5.
If assaulted


Inform the teacher immediately who will send for the Headteacher.

6.
Try not to respond to attempted "wind ups".


Adults have a right to defend themselves from abuse or assault, but try


to stay calm, be assertive and emphasise the task, not the behaviour.


Staff and other children will support you.


Have a clear set of responses - time outs etc.

7.
Talk to colleagues, the SEN co-ordinator or Headteacher


BE REALISTIC IN YOUR AIMS, LEAVE THE DOOR OF NEGOTIATION OPEN

           AND AVOID CONFRONTATION





REWARDS AND SANCTIONS

At Whaley Bridge School the emphasis is placed upon rewards rather than sanctions.  Our policy is to maintain this emphasis and the majority of the children understand and respond to rewards for their success.

Success is rewarded by team point stickers, achievement stickers and teacher awarded written points; which are transferred to the team board after the Monday assembly and the public acclamation of the children’s success.
The Enhanced Resource has a further supporting system of the Owl Award, which builds up to a certificate, which is also handed out by the Head or Deputy Head at assembly.  The Owl Award is operated by the Head of Enhanced Resource.

From time to time we accept that some children refuse to conform to our Code of Conduct, and that sanctions will need to be applied.  Common sense is paramount and these sanctions are being continually monitored as to their appropriateness.  It is intended that they are hierarchical and applied by all members of staff.  These sanctions are not to be confused with the normal day to day reminders to children that take place in a busy classroom and playground, but they are a support to the member of staff when a child will not conform to an acceptable standard of behaviour.

Sanctions:

1.
A verbal warning delivered to the child.

2.
An appropriate task decided by the teacher for the child to perform in


their own time in a supervised capacity e.g. lines or other activity.

3.
A visit to the Headteacher.

4.
Parents informed by the class teacher or if deemed necessary


after discussion, by the Headteacher, of persistent difficulties.

5.
Letter or phone call to parents and invitation to attend an interview.

6.
Withdrawal from class and warning by the Headteacher.

7.
Withdrawal from school, discussed with the parents.

8.
Exposure to the exclusion process determined by the L.E.A.

WHALEY SCHOOL CODE OF CONDUCT

We try to:


Work hard


Have consideration


Act responsibly


Look after our environment


Everyone matters


You can make the difference





PERFORMANCE

The effective working of the policy will be assessed through quantifiable evidence collected and reviewed by teachers, senior management and governors.  For example:

· Reports to the governing body to include details of the way in which pupils'

· individual needs have been addressed.

· Enhanced Resource reports to the governors to include:

· the number of pupils within the enhanced resource

· the number of pupils in mainstream who are

· considered to have special educational needs

· The extent and nature of support offered

· An evaluation of the effectiveness of the support

· Parental opinion as to the effectiveness of the policy

· Improvement in pupil performance




DISCIPLINE AND BULLYING IN SCHOOL

No two subjects are guaranteed to arouse more strong feeling in schools than those of Discipline or Bullying.

We have worked over a period of time with all the children and staff to arrive at a                                                              Code of Conduct, we hope everyone involved with school will make every effort to make their own.  The Code is reinforced with positive encouragement for all good behaviour and effort through our system of team points and owl awards.  The points and certificates are issued to reward achievement of all kinds in every aspect of school life.  Our Code has been widely discussed and finally agreed by all of the children.  It is in every child's benefit  for everyone to support their Code.  They are currently devising and introducing sanctions for unacceptable behaviour.

Direct physical or indirect mental bullying is invidious and horrid for the bullied.  We have at Whaley School a loving and caring staff who refuse to be complacent and have chosen a course of action to address any problems that arise.  We try to keep abreast of changes in practice and theory, at all times keeping an open mind to improvements at school.

We share regular "Circle Time" to provide a vehicle through which children, as a member of a group, can explore their experiences and individuality, balanced against the experiences and views of others.  At the same time we have adopted the "No Blame" approach as a consistent method for teachers to deal with incidents if and when they arise.  This is seen by all children to be fair and just.

Through constant review, remaining vigilant and developing an awareness of the difficulties children can experience we hope to maintain the friendly and positive school atmosphere that has been remarked upon and praised by the majority of our visitors.

Role of Coordinator/Headteacher

To lead and work with all staff to enable progression to be maintained and to give guidance when needed.

To review equipment and resources

To attend courses, disseminate the information and support colleagues in planning the curriculum

To encourage the staff to be effective and vigilant

To ensure the policy is delivered throughout the school

To inform new teachers of school policy

To be available for discussion

To inject the necessary finance
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RESOURCES

No Blame Approach
1. Video




2. Handbook - 2 copies (also in classroom)

Circle Time

Handbooks - 2 copies

Developing Circle Time

You can...............You know you can    (a self concept approach)

Lucky Duck Publishing Catalogue

Punishment............the milder the better

Stamp Out Bullying - 2 copies

Bullying.  Don't suffer in silence D.F.E.


1. Video









2. Resource pack

Bullying.  A European Perspective

Action Against Bullying

Good Behaviour, Discipline & Managing Violence (Dec. 1993): held in ERS

Heads Legal Guide Bulletin on Bullying

Derbyshire Bullying Project:  Preventative Approaches

D.C.C.  Consultation on Racism

S.A.F.E.   Walsall E.C. Equal Opportunities Unit

The Children Act Up

Discipline in Schools:  The Elton Report
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