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CHILD PROTECTION POLICY
POLICY STATEMENT

Whaley Bridge E.R. Primary School has a duty ‘to safeguard and promote the welfare of all its pupils’ and fully recognises its responsibilities for Child Protection.
This policy applies to all staff, governors and volunteers working in school.

There are five main elements to our policy.

· Ensuring that we practice safe recruitment by having all new staff including volunteers C.R.B. checked.
· Raising awareness of child protection issues and equipping children with the skills needed to keep them safe.

· Developing and then implementing procedures for identifying and reporting cases, or suspected cases of abuse e.g. Child Protection book in which all incidents are logged.
· Supporting children who have been abused in accordance with his/her agreed child protection plan.

· Establishing a safe, secure and caring environment where children can learn and achieve their full potential.  

All staff at school realise that because of their day to day contact with children they are uniquely placed to notice indicators of possible signs of abuse or neglect and are vigilant at all times.  
School will therefore 

· Establish and maintain an environment where children feel they 

1. are included 
2. are secure and safe, 
3. are encouraged to talk
4. are listened to.

· Ensure that the children in school know they can approach any adult if they are worried about anything.

· Include opportunities in the PHSE curriculum for children to develop the skills they will need to recognise and stay safe from abuse.

Whaley Bridge School will follow the procedures set out by the Area Child Protection Committee and take account of any guidance issued by the Department for Education and Skills. 

INTERNAL PROCEDURES

· In accordance with “Safeguarding Children in Education 2004” the school has a Designated Person for Child Protection - Mrs E Stafford. 
· All staff and volunteers are aware of who the DPCP is.

· The nominated Governor for Child Protection is Mrs K. Murray
· All staff, including volunteers, understand their responsibilities with regard to Child Protection 
1. to immediately inform the DPCP about any concerns regarding a child

2. to record accurately the events giving rise to the concern

· All parents understand the responsibility placed on the school and staff for child protection through a statement in the school prospectus. 

RESPONSIBILITIES OF DESIGNATED PERSON FOR CHILD PROTECTION
· To inform Social Services immediately, if any child on the child protection register has an unexplained absence of more than 2 days.
· To ensure that the records of any child on the child protection register are passed immediately to their new school and the social worker informed. 

· To be responsible for the provision of training within the school in respect of child abuse and protection.  

· To be responsible for liaising and developing effective links with other agencies, in particular with Social Services.

· To co-operate in any enquiries with other agencies regarding child protection and attend case conferences as required.

· To keep written records of concerns about children, even when there is no need to refer the matter immediately. 
· To keep the ‘Child Protection ‘book in a secure place which is known to all staff.
· To follow procedures when an allegation is made against a member of staff.

· To ensure that all staff are CRB checked.

LISTENING TO CHILDREN

The school recognises the importance of staff listening attentively to children at all times, and is particularly concerned to ensure that any child who wishes to disclose abuse should be assisted in doing so.

Staff should be aware that the way in which they talk to a child can have an effect on the evidence which is put forward if there are subsequent criminal proceedings.  Therefore, any early discussion with the child in which school staff are likely to be involved should, as far as possible, adhere to the following guidance 
· Listen to the child, rather than directly question him or her.

· Never stop a child who is freely recalling significant events.

· Make a note of the discussion, taking care to record timing, setting and personnel present, as well as what was said.

· Record all subsequent events up to the time of any later interview.

Whaley Bridge School recognises that children who are distressed through experiences outside the classroom will be less able to achieve their potential and may find it difficult to develop a sense of self worth. School may be the only safe, secure and stable environment in their lives. When at school their behaviour may be challenging and defiant or they may be withdrawn  While it is clear that such children need firm boundaries, staff will take into account their distress in managing their behaviour. The school will endeavour to support the child through
· The content of the curriculum.

· The school ethos which promotes a positive, supportive, secure, inclusive environment where all children are valued.

· The school behaviour policy which is aimed at supporting vulnerable children. 

· Ensuring that whilst the child knows that some of its behaviour is unacceptable that they are still valued and not in any way to blame for the abuse which has occurred.
· Liaising with other agencies that support the child.

· Transferring all their records promptly when they leave school and inform the social worker.

PARENTS

Parents will be made aware that the school will take any reasonable action to ensure the safety of its pupils.  In cases where the school has reason to be concerned that a child may be subject to ill-treatment, neglect or other forms of abuse, the DPCP will have no alternative but to follow the county Child Protection Procedures. School will endeavour to work with parents and be open about actions taken in connection with concerns about abuse.  Parents will be informed of any concerns regarding their child and of school’s responsibilities to refer such concerns to other agencies. The exceptions to this are if the concerns are of a sexual nature and when such discussion and agreement seeking will place the child at increased risk of significant harm.  In such circumstances the school will make a referral without informing the parents or carers.

TRAINING

The school recognises the importance of regular training for all staff.  Therefore in accordance with Derbyshire ACPC procedures:-

· The Child Protection Coordinator will attend relevant training. 

· All staff, both teaching and non-teaching, who come into contact with children, will be updated on their child protection responsibilities. 

· Anyone joining the school staff, including supply staff, will be made aware of                 
           responsibilities regarding child protection. 
PROCEDURES HANDBOOK

The APCP Child Protection Procedures Handbook will be kept in the E.R. Base.  All staff should read the Education Guidance.
STAFF SUPPORT

The stress on staff involved in any aspect of child protection work is considerable. The school will try to ensure that staff are properly supported. The Headteacher and DPCP will be responsible for ensuring that support from outside the school is sought where appropriate.
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