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Whaley Bridge Primary School
2007-2010
DISABILITY EQUALITY SCHEME
The purpose of this Disability Equality Scheme is to define how Whaley Bridge Primary School is meeting its duty to promote disability equality for disabled pupils, staff and parents.
This scheme was prepared in consultation with pupils, parents, teaching and non-teaching staff, governors and the wider community through a questionnaire.  The results of the questionnaire have been used to underpin the formulation of the scheme.

Whaley Bridge Primary School defines Disability in line with the current definitions in the Disability Discriminations Act (DDA) which states that disability is:

‘a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.’ 

Definition of the terms:

· ‘physical impairment’ includes sensory impairments;

· ‘mental impairment’ includes learning difficulties and an impairment resulting from or consisting of a mental illness;

· ‘substantial’ means ‘more than minor or trivial’; and

· ‘long-term’ is defined as 12 months or more.

The definition includes a wide range of impairments, including hidden impairments such as dyslexia, autism, speech and language impairments, Attention Deficit Hyperactivity Disorder (ADHD).  These are all likely to amount to a disability, but only if the effect on the person’s ability to carry out normal day-to-day activities is substantial and long-term, as defined above.  

The effect on normal day-to-day activities is on one or more of the following:

· mobility;

· manual dexterity;

· physical co-ordination;

· continence;

· ability to lift, carry or otherwise move everyday objects;

· speech, hearing or eyesight;

· memory or ability to concentrate, learn or understand;

· perception of risk of physical danger.

Some people are automatically covered by the definition: those with cancer, multiple sclerosis, HIV infection or a severe disfigurement.  There are special provisions for people with progressive or recurring conditions.  

Whaley Bridge Primary School is an inclusive school which promotes equality of opportunity for everyone.  
Mission Statement
We aim to provide a rich and varied curriculum in a warm and caring environment within our community of Whaley Bridge.
Equality of access to an agreed philosophy of learning and teaching gives all of our children the opportunity to fulfill their maximum potential.

We are committed to:

· the Every Child Matters Agenda including vulnerable and looked after children.

· the promotion of equal opportunities;

· the elimination of unlawful discrimination;

· the elimination of disability related harassment;

· the promotion of positive attitudes towards disabled people and children even if this requires more favourable treatment;
· ensuring that all children are able to access the curriculum and take full part in the everyday life of the school by making the necessary adaptations and adjustments;
Whaley Bridge Primary School recognises that equality must extend to all school users.

Our School Aims
1. To work in partnership with pupils, staff, parents, governors and the wider community of Whaley Bridge to achieve high standards and excellence in all aspects of education.

2. To give each child equal opportunity and full entitlement to a broad and balanced curriculum.

3. To foster positive attitudes and caring relationships.

4. To nurture spiritual, moral and social development.

5. To provide quality resources and a stimulating environment.

6. To seek continual improvement.

Physical Environment

Whaley Bridge Primary School is committed to providing an accessible physical environment to all school users by making the following adjustments:
· Pathways are level and suitable for a wheelchair user

· Pathways are clear from obstruction 

· There are designated parking spaces for disabled drivers

· All signs contain written and visual information and are of the appropriate size and contrast in colour to the background
· All external and internal doors are level or have ramped access
· Door security systems are available to all

· There is a clear colour contrast between doors, door handles and walls  

· Door handles can be reached by all

· All doors are labelled at an appropriate level using appropriate language and picture clues

· Toilet doors are clearly labelled

· There is an accessible toilet with hoist and couch for both adults and children

· Lighting is of even quality throughout the school

· Light switches are available at an appropriate height level for all children and can be locked on

· Light is controllable by anti-glare blinds

· There is contrast in colour between elements of décor e.g. floors and skirting boards

· All areas of school have accessible layouts for all pupils, can accommodate a wheelchair, have appropriate lighting levels and limited background noise

· Classrooms are accessible to all users with appropriately sized desks and chairs, height accessible whiteboards, adequate numbers of power points for specialist equipment and adequate storage space for specialist equipment

· Classrooms are organised to provide access to resources by all pupils

· There are sufficient soft furnishings to reduce background noise

· New equipment is checked for low noise

· Lesson times can be adjusted to take account of need to move in quieter times

· There are quiet, calming areas for children to visit as required

· There are alternative areas of the school that a child can go to rather than going outside

· Pupils who use wheelchairs can move freely around the building without encountering steps and clutter

· All students can access outdoor sporting facilities 

· Background noise in corridors is low

· Evacuation procedures and fire alarms are in place throughout the school
· There is a telephone available for public use that is accessible to all children

Priorities
Priorities of the accessibility plan that require development include:
· Highlighting stairs and risers with non-slip, yellow or white paint

· Consider changing font size on all written communication to Arial 14 (currently Arial 12)

· Inclusion of disability access questionnaire in School Recruitment Pack and New Parents Prospectus
To formulate this policy, we have gathered information from a number of sources:
· Questionnaire (See Appendix A) - all current pupils, parents, carers and users of the school were asked to give their views on current provision and future aspirations.

· We have contacted local disabled peoples groups and support services and asked for their views.

· We have discussed the issues with all feeder schools/ nursery providers in the area.

We have also gathered information about recruitment, development and retention of disabled employees from all our staff.  Whaley Bridge Primary School is committed to promoting and implementing equality of opportunity when recruiting, developing and retaining staff by including the disability access questionnaire in the school recruitment pack.
The information collected shows how staff with a disability are represented amongst different groups of employees, at different levels of the school, and amongst those who leave the school.  (See Appendix B)
Whaley Bridge Primary School embraces the benefits of a diverse workforce which recognises mutual respect, tolerance and understanding that everyone is different and that all people are valued for their specific skills regardless of a disability.
Current Situation (See Appendix C)
Whaley Bridge is an Enhanced Resource Primary School which has places for 24 children with complex and multiple disabilities including challenging behaviours. The school is approached by the LA with regard to placing children. Parents and children then visit the school and talk to the Head Teacher and Head of Enhanced Resource about the needs of the child and the suitability of the provision offered.

All our pupils with a disability follow an inclusive, differentiated curriculum according to their specific needs.  Provision is made in the timetable for the children to receive any therapy that is necessary to their well being e.g. speech therapy, physiotherapy etc.  Alternative communication systems are used for children who have severe speech and language problems e.g. Makaton and P.E.C.S.  All the children have targets on their Individual Education Plan (IEP) which are reviewed twice a year, in October and March.  An annual review is held on each pupil with a Statement of Special Educational Need which involves parents/carers and any other professional that has involvement with the child.  Children’s progress is tracked using the P. Scales, Pivat Scheme and the National Curriculum when appropriate.  This data is analysed and forwarded to the LA in June each year.
There are a significant number of pupils with a disability in school, all with different needs that must be met.  Most impairment groups are represented in school with the main exceptions being HIV, cancer and diabetes.
The schools inclusive approach means that children have access to all areas of the curriculum, supported by teaching assistants where appropriate.  
The school has a thriving School Council run by the children.  Each class including the Enhanced Resource is represented by two elected members.

Disability issues are reflected throughout the curriculum and are incorporated into the life of the school.  Pupils are taught mutual respect and understand that everyone is different but equal.
All pupils, including pupils with a disability, have the opportunity to participate in extra-curricular activities and school trips.  The necessary provision is made to support them as required.  The level of support depends on the individual needs of the particular child.
With the exception of the school office and head teacher’s office, there are no areas of the school that are inaccessible to any child.  The school is all on one level and all children can therefore move around the school with their class as required, regardless of disability or wheelchair use.
School policies and procedures have been developed focusing on Inclusion and the Every Child Matters Agenda. The school is committed to promoting Anti-Bullying awareness and giving children strategies to cope if bullying does occur. Parents regularly contribute to the Anti-Bullying Policy and events take place in Anti-Bullying Week to increase its profile.

Peer relationships are encouraged and developed through Play Pals and initiatives such as the Positive Play Scheme helps pupils develop their play and social skills.
Some children require medication which is kept in a safe place and administered by a nominated staff member. 
A policy has been written to develop the life skills and independence of all our pupils with a disability and their personal care is enhanced by our onsite facilities.

The following priorities have been decided upon as a result of the analysis of the information that we have collected.

Issue 1

Highlighting stairs and risers with non-slip, yellow or white paint

Reasonable adjustment

Highlighting stairs and risers with non-slip, yellow or white paint

Issue 2

School uses Arial 12 on all written communication.

Reasonable Adjustment

Change to Arial 14.
Issue 3
Inclusion of the questionnaire in recruitment packs for new starters and the school prospectus

Reasonable Adjustment

Inclusion of Disability Access Questionnaire in School Recruitment Pack and New Parents Prospectus

From this analysis we have also decided that the following issues can be addressed by making reasonable adjustments.

Implementing the Disability Equality Scheme

The Disability Equality Scheme will address the six elements of the general duty as outlined in the Disability Discrimination Act.
Promoting equality of opportunity

Whaley Bridge Primary School is an inclusive school which always makes reasonable adjustments for its pupils with a disability at policy and whole school level, as well as for individual pupils.  Whaley Bridge Primary School actively promotes equality of opportunity for pupils with a disability and secures their participation in every aspect of school life.   

We have incorporated priorities from our accessibility plan into the scheme. (See above)
Eliminating Discrimination
Whaley Bridge Primary School will continue to work positively to eliminate discrimination by:

· raising awareness and staff training;

· monitoring the impact of policies;

· reviewing and amending policies regularly;

· raising expectations;

· improving communication.
Eliminating Harassment 

Whaley Bridge Primary School will continue to work positively to eliminate harassment by:
· raising awareness amongst staff and pupils of disability-related harassment through in-service training for staff, the curriculum and school assemblies;  
· understanding  the nature and prevalence of bullying and harassment;

· recognising and addressing bullying and harassment through the implementation of the anti-bullying policy;

· involving the pupils themselves in stopping bullying by listening to the children, using the ‘wibble box’ and ensuring that all children know that they can talk to an adult about bullying and that they will be kept safe;

· ensuring that disability-related harassment of staff, parents, carers and other users of the school, is identified and addressed through the appropriate channels.
Promoting Positive Attitudes

Whaley Bridge Primary School will continue to promote positive attitudes to disability by: 

· staff modelling a positive attitude to pupils, each other and parents with a disability, at all times. All staff will be guided by the Every Child Matters framework; 

· ensuring representation of pupils with a disability on the School Council;

· promoting positive images in school books and resources.
Encouraging Participation In Public Life

Pupils, staff and parents with a disability are encouraged to participate in school life by: 
· taking part in celebration assemblies, class assemblies, class productions, school trips and residential visits (where appropriate), choir, swimming, multi-sports, after school clubs and extra curricular activities;

· representation on the School Council, PTA and the Governing Body etc.
Taking Steps to Meet the Needs of People with a Disability (even if this requires more favourable treatment)
Whaley Bridge Primary School will continue to ensure that it meets the needs of all adults and children with a disability even if it means they receive more favourable treatment by:
· Arranging early finishing times to make moving around the school easier for wheelchair users and children with mobility problems
· Arranging for children to go in to lunch early or eat in alternative venues
· Offering alternative residential visits for children  according to their individual needs (Moorside Farm)

· Providing parking spaces for people with a disability
Evaluation
Whaley Bridge Primary School will evaluate the effectiveness of this scheme every twelve months and in the School Improvement Plan.
OFSTED will also monitor the scheme during their inspection.
In order to monitor the effective implementation of the scheme we will ensure that:

· the scheme is supported by a detailed action plan;

· the policy and the action plan will be reviewed annually by the Governing Body and incorporated into the School Improvement Plan. 

· After three years the scheme will be reviewed and revised and the views of all stakeholders sought by questionnaire

Written December 2007

Appendix A
Dear Parents 

As part of the legislation which the Disability Discrimination Act has brought into effect, schools are required to carry out an audit of their provision for all people involved with the school.  

The results of the audit will be used to develop an equality plan that will be of benefit to everyone who accesses the school.

The information you provide will be essential to writing this policy and all information will be treated confidentially.
The Disability Discrimination Act defines a disabled person as someone who has:

‘a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.’
Definition of the terms:

· ‘physical impairment’ includes sensory impairments;

· ‘mental impairment’ includes learning difficulties and an impairment resulting from or consisting of a mental illness;

· ‘substantial’ means ‘more than minor or trivial’; and

· ‘long-term’ is defined as 12 months or more.

The definition includes a wide range of impairments, including hidden impairments such as dyslexia, autism, speech and language impairments, Attention Deficit Hyperactivity Disorder (ADHD).  These are all likely to amount to a disability, but only if the effect on the person’s ability to carry out normal day-to-day activities is substantial and long-term, as defined above.
If you feel that any of the criteria listed below apply to you or your family, please tick the relevant box(es) on the attached sheet.

Please return the completed audit to your child’s teacher by Friday 23rd November.

If you have any queries or wish to discuss any aspect of the audit, please contact Mrs Stafford at school.

 Yours faithfully

Mrs E Stafford

CONFIDENTIAL
AUDIT

	Disability
	Child(ren)
	Parent/Carer
	Parent/Carer

	Mobility


	
	
	

	Manual Dexterity


	
	
	

	Physical Impairment


	
	
	

	Learning Impairment


	
	
	

	Hearing Impairment


	
	
	

	Visual Impairment


	
	
	

	Continence


	
	
	

	Asthma


	
	
	

	Eczema


	
	
	

	Allergies


	
	
	

	Cancer


	
	
	

	Diabetes


	
	
	

	Epilepsy


	
	
	

	Heart Problems


	
	
	

	HIV


	
	
	

	Ability to lift, carry or otherwise move everyday objects
	
	
	

	Other (Please specify if you wish to)


	
	
	


Appendix B

Academic Year 2007-8

Mobility 

	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	0%
	

	Clerical staff
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	2%
	

	Other
	0%
	


Manual Dexterity

	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	0%
	

	Clerical staff
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	2%
	

	Other
	0%
	


Physical Impairment

	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	0%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	2%
	

	Other
	0%
	


Learning Impairment

	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	0%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	0%
	

	Other
	2%
	


Hearing Impairment

	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	0%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	2%
	

	Other
	0%
	


Visual Impairment
	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	0%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	0%
	

	Other
	0%
	


Continence
	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	0%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	0%
	

	Other
	2%
	


Asthma
	
	% In post 
	% Leavers 

	Teacher
	4%
	

	Teaching Assistant
	2%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	0%
	

	Other
	0%
	


Eczema

	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	2%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	0%
	

	Other
	4%
	


Allergies
	
	% In post 
	% Leavers 

	Teacher
	6%
	

	Teaching Assistant
	6%
	

	Clerical
	0%
	

	Kitchen staff
	2%
	

	Cleaning staff
	0%
	

	Other
	4%
	


Cancer
	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	0%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	0%
	

	Other
	0%
	


Diabetes

	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	2%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	0%
	

	Other
	2%
	


Epilepsy
	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	0%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	0%
	

	Other
	0%
	


Heart Problems

	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	0%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	0%
	

	Other
	0%
	


HIV
	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	0%
	

	Clerical
	0%
	

	Kitchen staff
	0%
	

	Cleaning staff
	0%
	

	Other
	0%
	


Ability to lift, carry or otherwise move everyday objects
	
	% In post 
	% Leavers 

	Teacher
	2%
	

	Teaching Assistant
	0%
	

	Clerical
	0%
	

	Kitchen staff
	4%
	

	Cleaning staff
	2%
	

	Other
	2%
	


Other

	
	% In post 
	% Leavers 

	Teacher
	0%
	

	Teaching Assistant
	2%
	

	Clerical
	0%
	

	Kitchen staff
	2%
	

	Cleaning staff
	2%
	

	Other
	0%
	


Governors (non-teaching)

	Disability
	%

	Mobility
	12.5% (1)

	Manual dexterity
	12.5% (1)

	Physical Impairment
	12.5% (1)

	Learning Impairment
	0

	Hearing Impairment
	0

	Visual Impairment
	0

	Continence
	0

	Asthma
	0

	Eczema
	0

	Allergies
	0

	Cancer
	12.5% (1)

	Diabetes
	12.5% (1)

	Epilepsy
	0

	HIV
	0

	Heart problems
	12.5% (1)

	Ability to lift, carry or otherwise move everyday objects
	12.5% (1)

	Other
	12.5% (1)


Appendix C

	Disability
	%

	Mobility
	1%

	Manual dexterity
	2%

	Physical Impairment
	1%

	Learning Impairment
	9%

	Hearing Impairment
	2%

	Visual Impairment
	0.8%

	Continence
	2%

	Asthma
	4%

	Eczema
	4%

	Allergies
	2%

	Cancer
	0

	Diabetes
	0

	Epilepsy
	2%

	HIV
	0

	Heart problems
	0.2%

	Ability to lift, carry or otherwise move everyday objects
	0

	Other
	0.2%


The table above shows our analysis of the pupils with a disability within our school.

It shows:

· what percentage of  pupils there are in the school with a disability;

· which impairment groups are represented in the school; and

· whether there are groups of pupils with a disability who are not represented at the school.

Appendix D

Information on disabled parents, carers and others using the school.

	Disability
	%

	Mobility
	2%

	Manual dexterity
	0

	Physical Impairment
	0

	Learning Impairment
	0

	Hearing Impairment
	2%

	Visual Impairment
	8%

	Continence
	0

	Asthma
	20%

	Eczema
	20%

	Allergies
	15%

	Cancer
	0

	Diabetes
	5%

	Epilepsy
	0

	HIV
	0

	Heart problems
	2%

	Ability to lift, carry or otherwise move everyday objects
	5%

	Other
	2%


This ACTION PLAN picks up the Priorities Highlighted in Sections 1 and 2 of the DES and the Accessibility plan.
	DES SECTION
	TARGET
	ACTION
	LEAD

RESP.
	PERFORMANCE

INDICATORS/MILESTONES
	QUALITY

ASSURANCE

PROCESSES

	Priority 1

	Highlighting stairs and risers with non-slip yellow or white paint
	Paint the stairs
	RH/ES
	When completed
	

	Priority 2

	Inclusion of disability access questionnaire in School Recruitment Pack and New Parents Prospectus
	Questionnaire added to packs
	SW
	When included
	

	Priority 3

	Changing the font size on all written communication to Arial 14
	Discussion with SMT
	RH
	If and when adopted
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