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EQUAL OPPORTUNITIES POLICY

GENERAL STATEMENT OF AIMS

In order that we prepare all pupils to live in harmony and with Equality of Opportunity, it is necessary for us to first raise our own, and others' awareness of all the issues crucial to providing real equality of opportunity within Whaley Bridge School.  All educators have a moral commitment to both their students and the wider community to ensure that maximum fulfilment of pupil potential is achieved.

We aim to meet the needs of pupils within the school environment regardless of:


Disability


Gender


Social Status


Race or Religion

We aim to value each person and celebrate their individuality.  This will be achieved with provision of a happy, caring, secure and sensitive environment which promotes their spiritual, moral, physical, cultural and emotional development.

We aim for a wholeness of purpose within the school.

The document is divided into two main sections:-  Issues and Strategies for the future.

A)
ISSUES


General Statement of Aims


1.  Disability


2.  Gender


3.  Social Status


4.  Race and Religion

Each of these headings will be further researched under:-


           Curriculum


Staff


Pupils


Communication


Environment


Resources

B)
STRATEGIES FOR THE FUTURE


These are listed under people and their areas of responsibility:


1.  Governors


2.  Senior management team of Headteacher, Deputy Headteacher and


     Head of E.R.S.


3.  Co-ordinator for Equal Opportunities


4.  Teaching Staff


5.  Parents


6.  Special Educational Needs Staff


7.  Non-teaching Staff.

SECTION A:   ISSUES
DISABILITY

1.0.
CURRICULUM

1.1.
Each child will have full entitlement to the National Curriculum through appropriate 
planning, organisation and delivery.

1.2.
Adapted worksheets are to be available to facilitate learning.

1.3.
Trained support to be available where needed in order to encourage full 
participation in the life of the school.

1.4.
Work done by the disabled child to be valued equally.

1.5.
Text books to promote positive images of disability.

1.6.
Teacher and support staff to work together to better understand the appropriate 
support the child needs to become an active learner.

1.7.
Encourage a co-operative atmosphere to include every child in class membership.

1.8.
Whenever it is appropriate we should invite in experts who are themselves disabled 
to provide role models.

2.0.
STAFF

2.1.
All staff should be aware of the Warnock Report (1978) and Whaley Bridge School 
Policy (1994).

2.2.
Training and staff development should be regularly undertaken using either INSET 
or bought in expertise.

2.3.
The recruitment process should ensure the appointment of staff


committed to working with disabled children.

2.4.
There should be equal opportunity for employment of disabled staff.

2.5.
Staff should be prepared to use various methods.

2.6.
Staff should build networks with colleagues, parents and support services to renew 
their sense of purpose and provide mutual help in problem solving.

2.7.
Adults to consult and inform each other when necessary.

2.8. Staff are given job descriptions and clear guidelines about management 

expectations.

2.9.
Staff to work together in a whole school approach to provide equal opportunity for 
pupils in Whaley Bridge School.

2.10.
Staff motivation should be taken into account to enable staff to work to the best 
of    their ability.

3.0.
PUPILS

3.1.
To be included in National Curriculum with mainstream children unless the activity 
is unsuitable when an alternative to be provided.

3.2.
Each pupil has a right to be an individual.

3.3.
The behaviour policy will apply equally to all children;  all children should be open 
to both praise and reprimand.

3.4.
Particularly in the case of Special Educational Needs children the introduction of 
observers into the classroom will be managed with sensitivity and respect.

3.5.
Pupils to be encouraged to help and care for each other.

4.0.
COMMUNICATION

4.1.
Information to be easily accessible to all.

4.2.
Worksheets and apparatus devised  by the teacher to be appropriate to the level.

4.3.
Copies of worksheets kept in central resource for future use.

4.4.
Teachers should seek varied ways of recording success.

4.5.
Signs and essential information displayed round the school buildings to be easily 
visible to all.

4.6.
Careful use of language to avoid stereotyping or bias.

4.7.
Learning strategies to include various communication aids.

4.8.
Regular records to be made available to SEN co-ordinator.

4.9.
Equal Opportunities progress to be reported disseminated to Governors.

4.10.
Parental involvement to be encouraged at all times, e.g. assessment and review 
processes.

5.0.
ENVIRONMENT

5.1.
Physical access not to be a barrier to independent participation.  The school to be 
committed to upgrading access.

5.2.
Classroom layout to allow for independent learning.

5.3.
Displays to feature work from all sections of the school community as appropriate.

5.4.
All children are welcome to attend assemblies for the length of time their needs 
will permit.

5.5.
All children have equal access to enjoy the playground, dining hall and other areas 
as appropriate.

6.0.
RESOURCES

6.1. There is to be a room available for individual or group tuition.  The SEN 

           co-ordinator to timetable such activities.

6.2.
Modified equipment to be available.

6.3.
Library texts to positively reflect special needs.

6.4.
Funds to be made available to enable all children to attend out of


school activities.

GENDER

1.0.
CURRICULUM

1.1.
All are entitled to a broad and balanced curriculum.  Girls and boys to have equal 
access to all learning.

1.2.
Extra curricular activities to be available to all

1.3.
Both sexes to be encouraged to take a full and active part in the learning process.

1.4.
Teachers to constantly reassess their teaching methods and their management of the 
hidden curriculum to ensure all pupils receive full entitlement.

1.5.
On-going staff development to regularly address the Equal Opportunities 
commitment.

1.6.
All should be aware of sexual bias and stereotyping.

2.0.
STAFF

2.1.
Staff to be recruited on merit.

2.2.
Opportunity for staff development training and promotion to be open to all staff.

2.3.
Staff to provide role models with positive efforts made to deploy


teachers of both sexes throughout the school.

2.4.
Staff with families to be able to continue working.

2.5.
Staff to share expertise and information, and work cooperatively, giving and 
receiving respect in the provision of positive role model.

2.6.
Equal participation by male and female staff in curriculum organisation and public 
life of the school.

2.7.
Staff to give equal attention to all pupils.

2.8.
Co-ordinator to have responsibility for Equal Opportunity.

2.9.
Staff to be familiar with LEA and school policies.

3.0.
PUPILS

3.1.
All children to be admitted to the school if we can offer education suited to their 
needs.

3.2.
All pupils to be given respect regardless of gender.

3.3.
Uniform to be optional and both sexes can choose to wear trousers.


Smart, clean and appropriate dress to be the criteria.

3.4.
Pupils to be encouraged to avoid stereotyped language.

4.0.
COMMUNICATION

4.1.
Written and spoken language to be free of bias and sex stereotyping.

4.2.
Registers and lists to be grouped alphabetically when desirable.

4.3.
Information produced by the school to reflect its attitude to the roles and abilities 
of boys and girls.

4.4.
Letters home to be addressed to parents of both sexes regardless of the type of 
help required.

4.5.
All staff to apply the behaviour policy consistently.

5.0.
ENVIRONMENT

5.1.
Playground activities to be regularly monitored to ensure equal usage of space.

5.2.
The environment to reflect and value achievement of all.

5.3.
Organisation of classroom seating to give equal space and opportunity to all pupils.

5.4.
Display to be a celebration of children's work.

Attention given to children throughout the age range being represented equally from 
Reception to Year 6.

6.0.
RESOURCES

6.1.
All pupils to have equal access to appropriate school equipment.

6.2.
Teachers to use timetabling, language and other methods to ensure


equal success.

6.3.
Reading scheme and library to be examined constantly to ensure a


balanced content of books which promote non-sexist literature with a wide range of 
authors.

6.4.
Regular review of library stock with a commitment to discard out-of-date 
misrepresentative information and to replace it with current information.

6.5. Worksheets to be kept as an on-going resource in the resource filing cabinet on gender related issues.

SOCIAL STATUS

1.0.
CURRICULUM

1.1.
Cross curricular themes to be used to educate the children about socio-economic 
norms world wide.

1.2.
Through the curriculum help the children to recognise and understand there are 
different values e.g. moral.

1.3.
All children to be encouraged to make the most of their experiences and interests.

1.4.
The curriculum to encourage awareness of the welfare and rights of all members of 
society - in particular the minority groups and less powerful.

1.5.
All subjects to be presented as being intrinsically of equal worth and value despite 
the varied apportioned time in the National Curriculum.

2.0.
STAFF

2.1.
Staff to have appropriate information about children.

2.2.
Staff to value all pupils equally and to employ strategies which


deliver a wide curriculum for all.

2.3.
Staff to take positive action to deal with perceived needs.

3.0.
PUPILS

3.1.
Respect and self esteem of all pupils to be promoted.

3.2.
High standards of dress and appearance to be promoted;  although uniform is non-
compulsory children should be encouraged to share this decision.

3.3.
School visits to be available to all if costings allow.

3.4.
Each child to be valued as an individual.

3.5.
Activities to be child centred.

4.0.
COMMUNICATION

4.1.
Language used within Whaley Bridge School should be free from stereotyping.

4.2.
Letters to parents should be written in clear jargon free English.

4.3.
Parental returns, e.g. permission slips and absence notes to be straightforward.

4.4.
Free expression and open forum welcomed.

5.0.
ENVIRONMENT

5.1.
All children to feel valued through the celebration of work on display.

5.2.
It is hoped that facilities offered by school are available to all.

5.3.
Playground activities to allow all children space and scope to play in safety.

6.0.
RESOURCES

6.1.
Teaching materials to be free of bias and representative of all areas of society.

6.2.
Books used in classroom and library to promote positive values.

6.2. Storytime to draw events from a global range of socio-economic backgrounds thereby presenting a full picture of society.

RACE AND RELIGION

1.0.
CURRICULUM

1.1.
All children are of equal value.

1.2.
The curriculum to reflect ethnic diversity in Britain and the World.

1.3.
Children to have the opportunity through assembly and classroom to study ideas 
from different cultures.

1.4.
Children to respect differences.

1.5.
Teachers to endeavour to meet special needs of the ethnic groups within the 
community through planning.

1.6.
Planning to involve a whole school approach.

2.0.
STAFF

2.1.
Pre-class activities to include training in the correct spelling and pronunciation of 
children’s names.

2.2.
Staff to be aware of the cultural diversity within classroom, school and community.

2.3.
Teaching methods to be adapted to encourage integration of multi cultural ideas.

2.4.
Use of other agencies as role models, provide expertise.

2.5.
Involve staff in training to raise awareness of anti-racist and religious issues locally 
and nationally.

3.0.
PUPILS

3.1.
Recognition that children's own language can be an added resource within the 
learning environment.

3.2.
Different dress and diet celebrated.

3.3.
Outside agencies to provide support - LEA Equal Opportunities


Department and Interpreters.

3.4.
Pupils educated to detect bias and stereotypng for themselves.  To be able to 
challenge negative thinking.

4.0.
COMMUNICATION

4.1.
Different languages to be used in information boards and display.

4.2.
Instruction in Assembly and lessons to include information about other religions.

4.3.
Information sent home to parents in the appropriate language.

4.4.
A system to exist to report racist or anti religious activities.

4.5.
Regular slots to be available in staff meetings to update in formation from external 
sources.

5.0.
ENVIRONMENT

5.1.
Displays to reflect multicultural attitudes.

5.2.
Dining room to offer dishes from around the world on occasions.

5.3.
Preparation of different foods to feature in school life.

5.4.
Outside visitors to promote positive role models.

6.0.
RESOURCES

6.1.
Books to reflect positive images of other cultures and religions.

6.2.
Authors of other nationalities to be included.

6.3.
Dressing up boxes in Infants to be used to illustrate cultural diversity.

6.4.
Teaching staff to share experience and knowledge.

6.5. A permanent display area to reflect the various festivals as they occur throughout 
the year.

SECTION B       STRATEGIES FOR THE FUTURE

RESPONSIBILITIES FOR IMPLEMENTATION OF STRATEGIES

A.
GOVERNORS

i)
To review policy regularly.

ii)
Receive annual report from teacher co-ordinator.

iii)
Recruit even spread of applicants as E.O. employer.

iv)
Governor to take responsibility for E.O. and work closely


with the co-ordinator.

v)
Engage in informed conversation with parents and teachers to exchange ideas and 
cement partnership.

vi)
Visit during working day to get to know the school.

vii)
Join the staff during INSET sessions.

B.
SENIOR MANAGEMENT TEAM

i)
Recruit men, women, ethnic minorities etc;

ii)
Arrange INSET to raise awareness:-


a) Staff meetings   b) Professional development days   c) Twilight sessions.

iii)
Set up lines of communication with local community.

iv)
Ensure teaching staff weave equal opportunities plans into forecast and termly plan.

 v)
Distribute copies of policy.

vi)
Create more opportunities for social interaction.

vii)
Regular meetings set up for all staff to help communication.

viii)
Arrange training for midday assistants.

ix)
Management meetings to include postholders to share planning.  Possibility of 
weekend residential?

 x)
Communication system to be reviewed.

xii)
Behaviour policy to be highlighted.

xiii)
SMT to give active support to EO initiatives.

xiv)
Strengthen links with external agencies.

xv)
Networking between schools to highlight experience, expertise, work done well etc.

xvi)
Encourage staff to tale on one extra activity.

xvii)
Library co-ordinator to examine books for bias.

xviii)
Consider all staff when allocating non-contact time.

xix)
Job descriptions to be made available to all staff.

xx)
Time given to staff to enable liaison to occur.

xxi)
SMT to ensure that staff meetings are an effective forum for


discussion.

xxii)
Correspondence to/from parents to be reviewed.  e.g. Absence notes


to be proforma/multi-lingual?

C
CO-ORDINATOR FOR EQUAL OPPORTUNITIES

 i)
Arrange observation for staff and INSET to raise awareness of issues.

ii)
Arrange regular feedback during staff meeting time.

iii)
Information kept current about national and local issues.

iv)
Formulate a list of possible EO speakers.

 v) 
Report to Governors on EO issues.

vi)
Co-ordinate annual audit of text books and library resources.

vii) Build resource base for future EO issues.

viii)
Formulate, implement and review policy on display.

xiii)
Co-ordinate subject matter in assemblies.

xiv)
Strengthen links with outside agencies, Interpreters, Lib. Loan etc.

xv)
Work alongside colleagues during planning sessions.

xvi)
Help colleagues be aware of resources during planning sessions.

xvii)
Co-ordinate audit of extra curricular activities re. EO.

xviii)
Liaise with kitchen staff/D.S.O./parents about "ethnic dishes to


coincide with festivals.

D
TEACHING STAFF

i)
Try to change attitude of pupils who offend.

ii)
Vary teaching methods.  Use observation of each other and use


training days to observe other schools methods.

iii)
EO policy to be considered during planning.

iv)
Continue audit of text books for bias - group activity.

v)
Teach children how to discriminate bias in literature.

vi)
Photocopy one extra copy of any relevant worksheet and leave in box near to 
photocopier.

vii)
Curriculum co-ordinators to formulate policy documents on their curriculum area.  
This to be an ongoing activity.

viii)
Establish multi-cultural display and encourage staff to display festival work.

ix)
All children to take part in performances.  Positive discrimination to ensure turn 
taking is fair.

x)
All children to take part in class assemblies.

xi)
Audit of extra curricular activities at Whaley Bridge. What? Who?  When?  Where?

xii)
Displays  -  questions which need raising:-  How much is produced by teacher, 
pupil?


Which are commercial?

Does display interest pupils?


Are ethnic minorities represented?


Are men and women portrayed in stereotyped roles.

xiii)
Language requires care to use gender free pronouns.


How do staff address each other?


Are women teachers addressed according to marital status?


e.g. Early man, Man and his world, mankind, man-made, manpower, man in the 
street, motherland, mother tongue.

xiv)
Dressing up boxes to reflect multi-culturalism - ethnic dolls.

xv)
Storytime to be organised, which stories when? who? review on regular basis.

E
PARENTS

i)
To encourage children to have positive attitudes.

ii)
To work in co-operation and harmony with staff to provide secure and loving 
environment.

F
RESOURCED SCHOOL E.R.S. STAFF

i)
Build firm links with outside agencies, special schools and parents of statemented 
children.

ii)
Assess needs of statemented and other SEN children.

iii)
Assess needs of staff (teaching) and child when arranging in class/resourced room 
timetable.

iv)
All children to be given equal attention.

G
NON-TEACHING STAFF

i)
Apply behaviour code consistently.

ii)
Communicate via meetings with teachers, staff room diary

iii)
Encourage alternative seasonal games in the playground.

iv)
Attend courses arranged by SMT.
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