WHALEY BRIDGE PRIMARY SCHOOL

Policy for Race Equality and Cultural Diversity

OVERVIEW

The DfES publication ‘Aiming High: Understanding the Educational Needs of Minority Ethnic Pupils in Mainly White Schools. A Guide to Good Practice’ (2004 DfES/0416/2004 highlights the social context relevant to our school: 
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The classification of ‘almost totally white experience,’ found in the Guidance (see below), is descriptive of the High Peak and Whaley Bridge
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Our awareness of these issues underpins our commitment to the legal duties we have, as well as strengthening the way we manifest our core value of equality of opportunity.

LEGAL DUTIES
The Race Relations Act 1976 (Statutory Duties) Order 2001 details the duties and responsibilities o the governing body. These can be found at Appendix 1.
(Note: We are monitoring the progress of the Single Equality Bill (SEB) during 2009/2010) and will amend our policy as changes occur.)
AIMS and VALUES
Whaley Bridge School embraces the legal duties placed upon it and is totally committed to:

· promoting equality of opportunity;

· promoting good relations between members of different racial, cultural and religious groups and communities;

· eliminating unlawful discrimination.

GUIDING PRINCIPLES

In fulfilling the duties listed above, we are guided by three principles:

· Every pupil should have opportunities to achieve the highest possible standards, and the best possible qualifications for the next stages of their life and education.

· Every pupil should be helped to develop a sense of personal and cultural identity that is confident and open to change, and that is receptive and respectful towards other identities.

· Every pupil should develop the knowledge, understanding and skills that they need in order to participate in Britain’s multi-ethnic society, and in the wider context of an interdependent world.

THE FULL RANGE OF SCHOOL POLICIES AND PRACTICES

We ensure that the principles listed above apply to the full range of our policies and practices.

The following policies, in particular emphasise the school’s commitment to Race Equality and Cultural Diversity:
· Teaching and Learning

· Special Educational Needs

· Religious Education

· Collective Act of Worship

· Equal Opportunities 

· Recruitment and Selection

We are also keen to celebrate diversity within our locality through contacts and partnerships with the community

ADDRESSING RACISM AND XENOPHOBIA

Whaley Bridge School is opposed to all forms of racism and xenophobia, including those forms which are directed towards religious groups and communities, for example Islamaphobia, and against Travellers, refugees and asylum-seekers.

RESPONSIBILITIES

Governing body:

The governors are responsible for:

· making sure that the school complies with relevant legislation;
· making sure that the Race Equality and Cultural Diversity policy and its procedures are followed.

Head teacher:

The head teacher is responsible for:

· making sure the Race Equality and Cultural Diversity policy is readily available and that governors, staff, pupils, and their parents and guardians know about it;

· making sure the Race Equality and Cultural Diversity policy and its procedures are followed;
· producing regular information for staff and governors about the policy and how it is working, and providing training for them on the policy, if necessary;

· making sure all staff know their responsibilities and receive training and support in carrying these out;
· taking appropriate action in cases of unlawful harassment or discrimination.

All staff
All staff are responsible for:

· dealing with racist incidents, and being able to recognise and tackle racial and cultural bias and stereotyping;
· promoting equal opportunities and good race relations, and avoiding discrimination against anyone for reasons of race, colour, nationality or ethnic or national origins; 
· keeping up to date with the law on discrimination, and taking up training and learning opportunities; and 
· incorporating principles of quality and diversity into all aspects of their work.

Staff with specific responsibilities

The appointed member of staff and/or governor will be responsible for:

· co-ordinating work on race equality and cultural diversity; and

· dealing with racial incidents.

Visitors and contractors

Visitors and contractors are responsible for:

· knowing, and following, our race equality and cultural diversity policy.

INFORMATION AND RESOURCES

We will ensure that the content of this policy is known to all staff and governors, and also, as appropriate, to all pupils, parents, visitors and contractors.

All staff and governors have access to a selection of resources which discuss and explain concepts of race equality and cultural diversity in appropriate detail.

Resources are available in: the library; the headmaster’s office; with co-ordinators and also on relevant websites including: www.equalityhumanrights.com, http://www.teachernet.gov.uk/_doc/10479/Preventing_rev1.doc , www.dcsf.gov.uk 
RELIGIOUS OBSERVANCE

We respect the religious beliefs and practices of all staff, pupils and parents, and comply with all reasonable requests relating to religious observance and practice. The Collective Act of Worship Policy and the Religious Education Policy underpin our commitment to this area of school and community life.
ACTION PLAN

We draw up an annual action plan for the implementation of this policy, and monitor its impact through the School Improvement Plan.

BREACHES OF THE POLICY

Breaches of the policy will be dealt with in the same ways that breaches of other school policies are dealt with, as determined by the headteacher and governing body.

MONITORING AND EVALUATION

We collect, study and use quantitative and qualitative data relating to the implementation of this policy, and make adjustments as appropriate. The findings are used to inform and develop the School Improvement Plan. In addition, the Governing Body undertake an annual review of the policy using the Commission for Racial Equality’s:
· Assessment Template (Sept 2005)

· The Duty to Promote Race Equality Guidance (May 2002); and

· The Department for Education and Skills Guidance (December 2004).

Date approved by the Governing Body

1st July 2009
Appendix 1
The Race Relations Act 1976 
s.71(1) of the Act: the relevant legislation has, on occasion, been paraphrased in order to make it more amenable to assessors:

General Statutory Duty: ‘Every body or other person specified in Schedule 1A or a description falling within that Schedule shall, in carrying out its functions, have due regard to the need

a) to eliminate unlawful racial discrimination; and

b) to promote equality of opportunity and good relations between persons of different racial groups’. 

Race Equality Policy Duty (from 2001 Order)

3.   (1) A body specified in Part I … of Schedule 2 to this Order shall, before 31st 

       May 2002,


(a) prepare a written statement of its policy for promoting race equality (referred to in this article as its "race equality policy"), and

(b) have in place arrangements for fulfilling, as soon as is reasonably practicable, its duties under paragraph (3) or (4), as the case may be.


      (2) Such a body shall,


(a) maintain a copy of the statement, and

(b) fulfil those duties in accordance with such arrangements.


      (3) It shall be the duty of a body specified in Part I of Schedule 2 to this Order 

            to - 


(a) assess the impact of its policies, including its race equality policy, on pupils, staff and parents of different racial groups including, in 

      particular, the impact on the attainment levels of such pupils; and

(b) monitor, by reference to their impact on such pupils, staff and parents, the  

     operation of such policies including, in particular, their impact  

     on the attainment levels of such pupils.


      (5) Such a body shall take such steps as are reasonably practicable to 

            publish annually the results of its monitoring under this article.
